THE PETROLEUM AND NATURAL GAS REGULATORY BOARD

NOTIFICATION
New Delhi, the 10th April, 2012
F. No. S-Admn/II/XI/2012.–– In exercise of the powers conferred by section 61 of the Petroleum and Natural Gas Regulatory Board Act, 2006 (Act 19 of 2006), the Petroleum and Natural Gas Regulatory Board hereby makes the following regulations, namely: –
1. Short title and commencement.––

(1) These regulations may be called the Petroleum and Natural Gas Regulatory Board (Appointment of Consultants) Amendment Regulations, 2012.
(2) These regulations shall come into force on the date of their publication in the Official Gazette.
2. In the Petroleum and Natural Gas (Appointment of Consultants) Regulations, 2007,-
(a) regulations 14 and 15 shall be omitted;
(b) regulations 16, 17 and 18 shall be re-numbered as 14, 15 and 16 and after regulation 16 as so re-numbered, the following shall be inserted, namely:-
“17. Procedure for selection of individual Consultants.

(1) Engagement. – The Board may engage such number of individual consultants in the fields of finance, economics, law, engineering, administration, logistics, business or such other disciplines related to the petroleum and natural gas sector as it may deem fit.
(2) Functions. – The individual consultants engaged by the Board shall discharge such functions as directed by the Chairperson in assisting the Board.
(3) Qualifications, experience and classification. – 
(a) The individual consultants to be engaged shall be classified on the basis of their qualifications and experience in the respective class as given in Schedule-I:
Provided that the Board may also engage individual consultants from any other discipline as deemed necessary to assist the Board in the discharge of its functions under the Act.
(b) Subject to para (a) and depending upon the qualification, specialization and experience in respective disciplines, the individual consultants shall be categorized into five levels as given in Schedule II:
Provided that consultants of the category of office support/logistics with more than ten years experience shall all be treated as of Level III and thus there shall not be Level IV and Level V for them.
(4) Remuneration payable. – The remuneration to be paid by the Board to different categories of individual consultants shall be in accordance with Schedule III for professional specialists:
Provided that the Board may, for reasons to be recorded in writing, agree to pay higher remuneration than those given in Schedule III or agree to pay remuneration on a per-diem basis derived from the levels given in Schedule III for part-time engagement in specially deserving cases.
(5) Evaluation of performance.– The performance of each individual consultant engaged under these regulations, with  reference  to  the  tasks  assigned  and  output  delivered,  shall  be  reviewed periodically, within such time and manner, as may be specified by the Board.
(6) Procedure of selection. – 
(a) The individual consultants shall ordinarily be engaged by the Board on contractual basis for not less than three months and not more than three years.
(b) The Board may decide, from time to time, the number of the individual consultants to be engaged.
(c) After the number to be engaged is decided, as mentioned in para (b), the Secretary shall publish the number to be engaged with details of qualifications, experience needed and the remuneration payable on the official website of the Board and invite applications for each category and level of individual consultant giving a stipulated last date for the receipt of the applications for each category and level:
Provided that the Secretary may also invite the applications by suitable public notice for each category and level:
Provided further that –
(i) the Board may select individual consultants in Level I through campus interview;
(ii) the Board may give option to the existing individual consultants/assistant consultants already working in the Board before the notification of the Petroleum and Natural Gas Regulatory Board (Appointment of Consultants) Amendment Regulations, 2012 to opt for the remuneration payable and the terms and conditions as per the provisions after the commencement of the said amendment regulations without going through the selection process prescribed;
(iii) the individual consultants selected by the Board may re-apply against subsequent positions advertised or notified;     
(d) The Chairperson shall constitute a selection committee for each category of individual consultant.  The Board may invite eminent experts having special knowledge and experience in the relevant field to join the selection committees.
(e) The Secretary shall scrutinize the applications in accordance with these regulations and prepare lists of eligible candidates for each category to be called for interview.
(f) The selection committees mentioned in para (d) shall be convened with the approval of the Chairperson for each category and the Secretary or any other officer authorised by the Chairperson shall notify the date and the venue of the interview to the short listed eligible candidates sufficiently in advance.
(g) The recommendations of each selection committee regarding engagement for each category shall be placed by the Secretary for Chairperson’s perusal and thereafter placed before the Board for a decision.
(h) On approval of the engagements by the Board as mentioned in para (g), the Secretary or any other officer authorized by the Chairperson shall inform each candidate in writing by an offer letter of engagement giving not less than fourteen days time to accept the offer of engagement.
(i) After receipt of acceptance from the selected candidates as per para (h), the Secretary or any other officer authorised by the Chairperson shall issue letter of engagement to each candidate giving not less than thirty days time to join:
Provided that the joining time may be extended by the Chairperson on being satisfied that extension is sought on circumstances beyond the control of the individual candidate.
(j) The Secretary shall inform the number of selected candidates who have joined in the next meeting of the Board and obtain approval of the Board to restart the process of selection to fill up the shortfalls, if any, in the total number of individual consultants decided to be engaged as per para (b).
(7) Terms and conditions of engagement. – 
(a) The individual consultant, on having accepted the offer of engagement, shall enter into a contract, also having the confidentiality clause, with the Secretary, acting on behalf of the Board, detailing the terms and conditions of engagement before being assigned any work.
(b) The terms and conditions of engagement may be modified, in a specific case, where the Board deems it necessary.
(c) Without prejudice and in addition to the legal remedies available to the Board, the breach of agreement executed under para (a) by or on behalf of any individual consultant shall be considered a sufficient ground for termination of the engagement made under contract and may further debar such individual consultant from future engagement by the Board.
(d) The selected individual consultants shall be on probation for a period of six months. Based on their performance during the probation period, the appointment of the individual consultant may be confirmed by the Board for the balance period.
(e) In case the selected individual consultants desire to withdraw from the consultancy services, they may do so by giving three months notice.  However, the Board reserves the right to terminate or curtail the consultancy period without assigning any reason by giving similar notice of three months.”;
(c) Regulations 19, 20 and 21 shall be re-numbered as 18, 19 and 20 respectively and after which the following Schedules shall be inserted, namely:-
Schedule I
	Class of Individual Consultant
	Qualifications
	Experience

	Commercial
	MBA (Finance), Chartered Accountant, Cost Accountant or Masters degree in Economics/Commerce/Operations Research or equivalent from a recognized university or institution
	(a) Experience in development/ formulation of regulations; or

(b) Computation of pipeline transportation tariffs, pricing and other concerned commercial and financial issues related to the oil and gas sector; or

(c) Detailed analysis of annual accounts of firms, loan appraisals for large projects as done by the banks/financial institutions; or

(d) Experience of appraisal of large projects in the fields of oil and gas production, processing, transportation, storage, terminal operation, distribution, marketing, etc. 

Desirable: 

(i) Previous exposure to Competition Law

(ii) Membership of Institute of Company Secretaries

	Law
	Law Degree from recognized University / Law School
	Experience in infrastructure sector on:

(a) Drafting/vetting regulations, statutes and/or legislations; or 

(b) dealing with Courts/Appellate Tribunals matters; or

(c) Settling disputes/arbitration

Desirable: Previous exposure to Competition Law

	Infrastructure
	Graduate Degree in Engineering/ Masters degree in Science/ Economics/Operations Research or equivalent from a recognized university or institution
	(a) Experience of techno-economic project appraisal/evaluation/choice of project involving large investments in the field of oil and gas pipelines, storage capacities, marketing infrastructure/ city gas distribution etc.; or

(b) Experience in development/ formulation of regulations or familiarity with latest technological developments in the oil and gas sector; or
(c) Experience in setting up of city gas distribution network, its operation and maintenance; or

(d) Experience in operation and maintenance of oil and gas pipelines; or

(e) Experience in drafting of technical standards/safety codes pertaining to oil and gas pipelines and installations.

Desirable: Previous exposure to Competition Law



	Distribution
	Graduate Degree in Engineering, MBA in marketing, Masters degree in Science/ Economics/ Operations Research or equivalent from a recognized university or institution.
	(a) Experience in policy formulation in the Government in the marketing and distribution of petroleum products/natural gas; or

(b) Experience in development/ formulation of regulations in the oil and gas sector; or

(c) Familiarity with latest technological developments in the marketing of oil and gas; or

(d) Experience in fostering consumer interest in infrastructure.

Desirable: Previous exposure to Competition Law

	Office/

Logistic Support
	Graduate degree from a duly recognized University in India with consistent excellent academic record
	Office Secretary/Personal Staff with experience in MS Office and other internet applications, preparation of power point presentations

	Any other

Sector
	Graduate degree from a duly recognized University in India in the relevant field with consistent excellent academic record
	(a) Of having worked at senior level position in the infrastructure sector ; or

(b) Recognition as an expert in the relevant sector either through publication of articles or awards or public acclaim; or

(c) Professor/Reader/Lecturer of Business Management of any recognized University/Professional Institute of India or abroad; or

(d) HR professionals with experience in identifying sources for capacity building/training.

Desirable: Previous exposure to Competition Law  


Schedule II
	Category of Individual Consultant
	Preferred experience in years

	Level I
	Upto five years

	Level II
	More than five to ten years

	Level III
	More than ten to fifteen years

	Level IV
	More than fifteen to twenty years

	Level V
	More than twenty years


Schedule III
	Level of Individual Consultant
	Lump sum monthly remuneration

	I
	Rs. 26,000 with 10 per-cent increase on completion of each year

	II
	Rs. 50,000 with 10 per-cent increase on completion of each year,

	III
	Rs. 75,000 with 10 per-cent increase on completion of each year.

	IV
	Rs. 1,00,000 with 10 per-cent increase on completion of each year.

	V
	Rs. 1,25,000 with 10
per-cent increase on completion of each year.


RATAN P. WATAL, Secy.
[ADVT. III/4/Exty./188/12]

Foot Note: Principal regulations were notified vide No. G.S.R.36(E) dated 30th November 2007.
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